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 Race equality and cultural diversity policy

It is a primary aim of Beaconside Primary and Nursery School that every member feels valued and respected, and that each person is treated fairly and well. We are a caring school, whose values are built on mutual trust and respect for all. This policy is therefore designed to support the way in which all members of the school can live and work together in a supportive way and prepare pupils for life in a multi-ethnic society. It aims to promote an environment where everyone feels happy, safe and secure. This policy should be read in conjunction with our Community Cohesion Statement.
Legal duties

The school welcomes its duties under the Race Relations (Amendment) Act 2000. We are committed to:

· promoting equality of opportunity;

· promoting good relations between members of different racial, cultural and religious groups and communities;

· eliminating unlawful discrimination.

Guiding principles

In fulfilling our legal duties listed above, we are guided by three essential principles:

· Every pupil should have opportunities to achieve the highest possible standards, and the best possible qualifications for the next stages of their life and education.

· Every pupil should be helped to develop a sense of personal and cultural identity that is confident and open to change, and that is receptive and respectful towards other identities.

· Every pupil should develop the knowledge, understandings and skills that they need in order to participate in Britain’s multi-ethnic society, and in the wider context of an interdependent world.

The full range of school policies and practice
We ensure that the principles listed above apply to the full range of our policies and practices, including those that are concerned with: 

· pupils’ attainment and progress

· curriculum, teaching and learning (including language and cultural needs)

· care and assessment

· staff recruitment and career development

· the school’s values (ethos)

· pupil behaviour, discipline and exclusion

· racism and racial harassment

· admission and transfer procedures

· membership of the governing body

Aims and values

We believe that it is important that as a school our ethos communicates positive messages to all pupils, staff, governors and all members of the wider society and to all potential visitors, including Travellers.  As a school we believe that everyone is unique and therefore different. By being different we are all special and have something to offer each other, our school and our community. All visitors and new pupils are warmly welcomed and quickly integrated into our school. We seek to encourage a positive ethos that promotes racial justice and harmony.

Partnership with parents and communities.

The PTA encourages all parents to become involved in the social life of the school and where possible the Governors recruit from communities representative of the pupil population onto the staff and onto the Governing Body.

The Headteacher 

· implements the policy and its related procedures and strategies

· ensures that all staff are aware of their responsibilities and are given appropriate training and support

· follows the Guidance for schools in cases of racial discrimination

All staff

· deal with racist incidents

· promote racial equality and good race relations and do not discriminate on racial grounds

· keep up to date with legislation by attending training and information opportunities
Provision for pupils where English is an additional language.

The school endorses the view that pupils where English is an Additional Language have the right to receive the same learning opportunities and experiences as their peers. This is acknowledged as an asset to the individual pupil and as a source of cultural richness for the school and its community rather than as a difficulty to be overcome. We recognise that the needs of EAL children are more than simply linguistic.  Within classrooms, all teachers should try to inform themselves about the linguistic and cultural background, religious beliefs, naming systems, dietary habits, etc of EAL children.  An understanding of these issues will help in the effective delivery of the curriculum.  The presence of such pupils in the classroom provides a valuable broadening of the cultural horizons of other pupils and an opportunity for the introduction of curricular enrichment material, which reflects the ethnic/cultural/religious background of every child. Staff will work with the pupil, parents, the local authority and wider community to ensure that our provision understands and meets their needs.
Monitor and assessment

As a school we will monitor and assess our policy for race equality and cultural diversity through the attitudes and achievements of our pupils and staff. This may be in class discussions, educational visits, educational material, visitors to school, data analysis as well as reported racial incidents.
Racism and Racial Harassment
It is the right of all pupils to receive the best education the school can provide, with access to all educational activities organised by the school. We do not tolerate any forms of racism or racist behaviour. “Racial” means of any race, nationality, colour or ethnicity. Should a racist incident occur, we will follow the Worcestershire Guidance to Schools on Racial Harassment and will record all racist incidents in our Incident Log, report to the pupils’ parents/guardians*, school governors and LA, and publish any numbers annually as required in line with any statutory requirements.

The Headteacher takes overall responsibility for the implementation of the Worcestershire LA Guidance to schools on Racial Harassment, he is responsible for ensuring Governors are kept informed, reports any incidents to the LA and ensures staff are fully trained in managing racial harassment.

* As a school we record and report what we consider to be necessary and may deal with very minor incidents in school without informing parents.

Non compliance

It is extremely unlikely that anyone would choose not to actively support this policy, should this happen the Headteacher will report to the HR committee of the Governing body who, after seeking advice from the LA, will decide on how to proceed.

This policy is reviewed every year. They governors may, however, review the policy earlier than this, if the government introduces new regulations, or if the governing body receives recommendations on how the policy might be improved.
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