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    Equal Opportunities Policy
DEFINITION
An equal opportunities dimension aims to develop and maximise the intellectual and social potential of all children and adults. This is to ensure that individual differences do not pose as barriers to learning or acceptance, nor do they subject anyone to ridicule, thus allowing high levels of self esteem in all, maintaining a positive outlook.

AIMS

· To recognise and develop the individual’s worth and potential.

· To encourage positive attitudes and relationships within establishments, with full inclusion for all pupils.

· To encourage confidence in all children.

· To actively breakdown inappropriate stereotypical images and ideas related to gender/culture/ability or appearance.

OBJECTIVES

Children should be:

· encouraged to participate in all areas of the curriculum regardless of gender, ability, culture or appearance;

· encouraged to develop an awareness of themselves in relation to others;

· have opportunities to address equal opportunities issues both formally and informally; helped to understand the meaning of discrimination;

· alerted to the possibility of gender bias in existing resources and published material.

Staff should:

· challenge stereotyped attitudes amongst pupils and colleagues;

· be aware of their own potential as a role model and focus of attention for the pupils;

· be aware of the quality and frequency of interaction with girls and boys and all groups of pupils;

· be watchful for equal use of resources between groups and individuals; 

· be aware that course content can encourage or discourage children in different circumstances;

· look carefully at the balance when groups, classes or sets are organised.

The School should:

· ensure that all school publications do not display bias;

· ensure that displays around the school are non-stereotyped;

· ensure that new resources do not reflect stereotyped choices  and that new resources are chosen with care;

· ensure that careers advice and resources do not reflect stereotyped choices;

· implement an equal opportunities review;

· seek to develop the full potential of all pupils and staff irrespective of gender, race, ability or appearance;
EMPLOYMENT OF STAFF

Governors will ensure that all staff are selected and promoted on the basis of their relevant qualifications, experience and competence.  This may or may not involve local/national advertisements and drawing up of short lists of interview.  The HR Committee has discretion to appoint a new member of staff, or promote existing staff, without recourse to lengthy procedures where the Committee judges a candidate fulfils satisfactorily the needs of the vacancy.

IMPLEMENTATION

This is an approach that all staff follow rather than a separately taught subject.

Positive discrimination is encouraged where it is felt to be appropriate to develop an individual or group. 
NON COMPLIENCE
It is extremely unlikely that anyone would choose not to actively support this policy, should this happen the Headteacher will report to the HR committee of the Governing body who, after seeking advice from the LA, will decide on how to proceed.

This policy is reviewed every year. They governors may, however, review the policy earlier than this, if the government introduces new regulations, or if the governing body receives recommendations on how the policy might be improved.

Please also refer to our; Racial Equality Policy, Access and Inclusion Policy, Behaviour Policy, Curriculum Policy and Looked After Children Policy. 
Signed by:

Chair of HR Committee: .................................………………. Date: ..............................…….

Headteacher: ............................................. ……….......... Date: ….............................….

Agreed at the HR Committee Meeting on: ......................... 

